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Even though our Officers are well aware of the SOPs to be followed on a daily basis but in practice 

while commuting to the office or in the branch or through some other source our staff members 

are getting affected by COVID 19.  On behalf of the Association,  I request all our members to 

strictly adhere to the SOPs time to time issued by our Bank Management and try to reach out to 

the customers through telecon and restrict visiting the customer place  in person unless it is most 

warranted.    

As the regional peak of COVID cases is expected to be increased in the coming period,  we request 

our members to be more cautious in your daily life.  We understand that in the  couple of Zones   

explanation letters are served to the Branch Managers  for not being disbursed GECLS loan to the 

expected level and this is due to the huge pressure from the Government Authorities. Please try 

to give your best by using all tech communication channels and adopting safe practices.  AIIBOA 

trying to bring relief to our members by taking up the issues at  various forums  which resulted in  

various COVID relief measures including improvement in the Non Medical Expenditure related to 

COVID 19 during Hospitalization, Home care Treatment and at hospital-hotel tie ups etc.  AIBOC 

has written number of letters to DFS and IBA expressing the difficulties faced by the banking 

fraternity at the field and requested for certain specific measures such as alternate day banking, 

cluster approach in opening branches, reduced business and working hours, reduced operations 

areas and arranging for transportation for attending office  and deploying security personnel by 

the administration etc., 

Comrades, as we are living in a new normal situation and this situation is expected to continue 

for a couple of quarterly years, everyone of us has to increase the immunity level by adopting the 

measures suggested by health experts and to meticulously follow the safety measures to break 

the chain of infection to keep yourself, your family members and your colleagues safe and healthy.  

Stay Connected

Yours Comradely

R Sekaran
Secretary General

CONDOLENCES
AIIBOA expresses its deepest sorrow on the demise of our 

Com  Manjunath K
 Asst. General Manager,  

New Tippasandra Branch

Com  Krishnan C R
 Chief Manager
Corporate Office

Com  Shankar Banda
 Senior Manager, 

Peddapalli Branch
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Sl. 
No.

YoY Growth 
in Operating 

Profit

No.of days for which 
Salary (Basic + DA) shall 

be paid
1 <5% Nil
2 5% to 10% 5 days
3 >10% to 15% 10 days*
4 >15% 15 days*

*3rd and 4th slabs are payable only if the Bank 
has Net Profit.  If a Bank has growth in Operating 
Profit of 5% & more, but there is no Net Profit, 
then minimum 2nd slab of 5 days will be payable.

 (The PLI will be applicable from FY-2020-21)

•	 From this calendar year each employee 
below 55 years of age can encash PL upto 
5 days per year for any one festival ( 7 days 
for those above 55 years of age).

•	 For employees who have joined the Banks 
under NPS, management’s contribution would 
be at 14% of Pay and DA against 10% now.

•	 Improvement in service conditions 
discussed and agreed upon so far would be 
duly incorporated in the final settlement

•	 All other pending issues including 5 days 
banking, updation of pension, etc. are 
open and would be further discussed.

•	 The full-fledged and final settlement with 
revised pay scales and allowances and 
incorporating all the agreed issues would 
be concluded within the next 90 days.

•	 Thereafter the Settlement will be 
implemented and revised salaries would 
be paid accordingly.

Good news – Improvement in Family Pension:  On 
conclusion and signing of the MoU, the Chairman of 
IBA and SBI, Shri Rajnish Kumar came in the meeting 
room and participated in the discussions.  During 
his address to all the participants, he informed that 
IBA agrees in principle to improve Family Pension 
to uniform rate of 30% for all family pensioners 
without any ceiling and the existing ceilings of family 
pension will be removed.  Necessary approval of the 
Government would be obtained.

Addressing the participants, he expressed his 
satisfaction on the satisfactory signing of the MoU 
which includes wage increase and new schemes 
like PLI and encashment of privilege leave, etc.  He 

emphasized the need to ensure a robust banking 
system which is responsive to the present-day 
challenges facing the country and our economy and 
hence the importance of improving productivity, 
efficiency and responsiveness to the needs of the 
customers and other stakeholders of the banks.

He also made a special reference to the service being 
rendered by bank employees and officers under 
the present pandemic circumstances amidst all 
difficulties.  He also informed that the Government 
is also appreciative of the same and informed that 
all this could have been possible because of the 
positive attitude of the Finance Minister for the Bank 
Employees as well as Officers.

From our side, we expressed our thankfulness to him 
for his positive interventions during the course of 
negotiations which has helped in reaching the MoU.  
We also assured him that the entire banking fraternity 
would surely rise to the occasion, as hitherto, and 
it would be our endeavour to improve the services, 
productivity and efficiency.

We also brought to the attention of the IBA, the 
various problems faced by bank employees and 
officers in discharging their duties under lockdown 
and Pandemic COVID-19 situation and IBA assured to 
discuss and resolve these issues at their level at the 
earliest.  To our request to fast track compassionate 
appointments in the case of the families of the 
employees/officers who lost their lives due to corona 
infection, IBA assured to look into the same.

Comrades, the signing of the MoU marks the 
culmination of the long process of our negotiations 
during which we had to engage ourselves in 
agitations including strike actions.  The unity and 
co-operation amongst our unions and members has 
resulted in achieving this satisfactory MoU amidst 
the present uncertainties and challenges posed by 
Covid19 pandemic.  We congratulate all of our unions 
and members for this achievement in the most 
difficult circumstances.

We shall now take further steps to work out the final 
Settlement at the earliest. 

With greetings,

Yours comradely,
Sanjeev K Bandlish






